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87% of global managers report they, or their team, have experienced 
mental health challenges due to events of the past yr. &

 74% have questioned their own mental health.
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The Mental Health Matrix ™ :  A Next-generation approach for identifying and managing mental health in the workplace, Verizon Media, June 2021

How big of an issue is mental health in the workplace?



64% of workers are 
struggling with mental 

health or behavioral 
health issues, yet only 

19% used their 
company’s mental health 

care benefits in 2022.
-One Medical: The State of

 Workplace Health, 2023

56% of organizations felt 
that mental health was 

the most important 
element that they 

offered as part of their 
well-being programs.

- Virgin Pulse: A 2023 Global 
Survey of workplace wellbeing 

priorities

80% of benefits leaders believe it’s an employer’s
responsibility to prevent employees from

developing work-related mental health problems
-Lyra: 2023 State of Workforce Mental Health



Has your organization 
launched a mental health 
and well-being Initiative?

Do you know about 
your mental health 
and well-being 
benefits?

Does your 
organization offer 
supplemental MH 
benefits like apps?

Does your organization provide a 
list of community organizations 
or resources in the MH space?

Does your organization 
promote stress 
management and 
resiliency?

Employee Mental Health 
FRONT AND CENTER



People who connect with care ... 

Are more engaged

Are more productive

Miss fewer workdays

Perform well at high levels

Reach their full potential



Notice.Talk.Act. ® at Work 
Creating a Mentally Healthy Workplace

A 35-minute e-Learning training module 
supporting leaders and people managers 
to:

✓ Raise awareness about the impact of mental 
health in the workplace. 

✓ NOTICE changes that are not typical and 
may be signs of a potential mental health 
concern.

✓ TALK by checking in and letting a person 
know that you care. 

✓ ACT by connecting a person with services 
and supports.

workplacementalhealth.org/NTAatWork









People Value 
NTA® at Work





What Employees Are Saying About NTA® at Work



Notice.Talk.Act® at Work

www.workplacementalhealth.org

• 12-month agreement
• No limit on the number of trainees (new hires, 

promote employees, additional staff)

• Training delivery via your Learning 
Management System (LMS) or via APAF server

• Launch Readiness Kit
• Resource Library
• Anonymous Employee Feedback



Send an email to your member 
organizations
Share NTA® at Work flyers
Provide a testimonial 

How You Can Promote NTA® at Work to your 
Member Organizations

We’ve made it easy!

www.workplacementalhealth.org



Stay in Touch!

Emma Jellen
Interim Director, APAF Center for 

Workplace Mental Health 
Email: ejellen@psych.org 

visit: workplacementalhealth.org

Shayla Gerity
Program Manager, APAF Center 

for Workplace Mental Health 
Email: sgerity@psych.org 
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